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AGREEMENT FROM THE NATIONAL BARGAINING
COUNCIL FOR THE PRIVATE SECURITY SECTOR

Author Lerato Ncube

The National Bargaining Council for the Private
Security Sector (NBCPSS) was registered with the
Labour Department on June 21, 2018. Its main
goal is to regulate, maintain, and enforce the
standard terms of the main collective agreement
in the private security sector in South Africa. The
NBCPSS is responsible for negotiating and
setting industry-wide wages and working
conditions in the sector.

Frequently Asked Questions About the NBCPSS:
Who needs to pay levies?

Every employer engaged in the private security
sector, as defined in the certificate of registration,
must pay monthly levies. This applies to security
officers who work at least 24 hours, including non-
standard employees, learners, independent
contractors, and fixed-term contract employees.
Employees who fall within the registered scope of
the Council but are not defined must also
contribute a levy.
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Who does it apply?

The main collective agreement applies to all
employers and employees in the private
security sector associated with guarding or
protecting property, goods, or persons.
However, a manager is excluded from the
scope, defined as a person with overall
supervision over the establishment. A relief or
acting manager during absence is not
considered a manager.

Does an employer need to have a copy of the
main collective agreement?

Employers must keep a copy of the main
collective agreement available for inspection by
employees.

What are the other provisions of the latest
main collective agreement?

Paid Maternity: Female security officers who
have worked for at least 3 years with the same
employer are entitled to 34% of their basic
monthly salary for a maximum period of 4
months, with the rest claimed from UIF. If not
eligible for paid maternity, the employee can
claim from UIF.
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Pay on Time or Face
the Consequence: The
Importance of Levy
Payments in the

Security Sector.

What is the current levy amount
to be paid?

Employers must pay R7 for guards
and supervisors and R2 for BCEA
Admin Staff, employees
must pay the same amount.

while

When must payments of levies
be made?

Levies must be paid by no later
than the 10th day of the month.

When must the levy return be
filed?

Employers must file the levy
return form by no later than the
7th day of each month, either in
hard copy or electronically sent to
the Council's office.

Do levies include VAT?

Levies are exempt from VAT,

What happens if | don’t pay the
levies?

If employers or employees fail to
pay the levies, they will be subject
to enforcement proceedings or
civil action.



MAIN COLLEGTIVE AGREEMENT

Study Leave Benefit: Employees who have
worked for a continuous period of one year with
the same employer are entitled to 6 days of
paid study leave per year, with proof of studies
required before the leave is granted.

Service Benefit: Employees are entitled to a
one-time service benefit for their years of
service, with R500 after 5 years, R1000 after 10
years, and R5000 after 20 years.

Working Equipment: Employers are required to
provide weapons, uniforms, overalls, and
protective clothing at no cost to the employee,
with all provided items remaining the property
of the employer.

Provident Fund: Security officers are required
to be members of the Private Security Sector
Provident Fund (PSSPF) with contributions
divided between the employee and employer as
follows: 5% each in year 1, 6.5% each in year 2,
and 7.5% each in year 3 and 4.
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Empowering employees
with Paid Study Leave,
Service Benefits,
Essential Working
Equipment, and a

Provident Fund.
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Wages: The main collective agreement outlines the
wages to be paid to employees, with tables
provided below for reference.

Allowances: The main collective agreement
provides various allowances, including:

Special Allowance for mobile supervisors, armed
security officers, national key point officers, control
centre operators, and canine/dog operators. In the
first year, the canine/dog operator is not entitled to
the allowance, with the others receiving R8.50 per
shift. In the second and third years, the employees
receive R9.50 per shift, and in the fourth year,
R10.50 per shift.

Night Shift Allowance for shifts between 18h00 to
06h00, with R6.00 per shift in the first year, R7.00
per shift in the second and third year, and R8.00
per shift in the fourth year.

Cleaning Allowance for uniforms provided by the
employer, with R30.00 per month in the first year,
R31.00 per month in the second and third years,
and R32.00 per month in the fourth year.
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Empower your security
team with competitive
wages and allowances,
from night shifts to

uniform cleaning.
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Invest in Your Health,

Invest in Your Future:

é Health Insurance &

¢ Annual Bonus Benefits

for Our Security
Officers.
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The employer is not required to pay the
allowance during periods of absence by the
employee.

Transfer Allowance for employees who are
transferred for more than 6 months to a site
over 60 km away, with R100 per month for 12
months if transferred permanently and for the
duration of transfer if transferred for more
than 6 months but less than 12 months.

Health Insurance: Employees are entitled to
health insurance, with a monthly premium of
R295, with the employer contributing 58% and
the employee contributing 42%. The employer's
contribution is not payable during periods of
unauthorised absence and any shortfall is
added to the employee's contribution.
Employees are responsible for adding
dependents to their health insurance.

Annual Bonus: Employers are required to pay
an annual bonus to security officers for each
completed 12 months of service, with the bonus
paid on the anniversary of the employee's date
of employment or
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a mutually agreed date. The employee is not
entitled to a pro-rated share of the bonus if their
services are terminated due to misconduct, poor
work performance, or ill health.

In conclusion, the National Bargaining Council for
the Private Security Sector (NBCPSS) s
responsible for setting industry-wide wages and
working conditions in the South African private
security sector. The main collective agreement
applies to all employers and employees in the
sector, providing various benefits such as paid
maternity, study leave, service benefits, and
health insurance. Employers are required to
provide working equipment, contribute to the
provident fund, and pay an annual bonus to
employees. The levies for employers and
employees are also regulated, with consequences
for non-payment. The main collective agreement
serves as a comprehensive guide for the private
security sector in South Africa, ensuring the
protection and welfare of employees in the
industry.
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Security officers
reap the rewards
with an annual
bonus for each year
of dedicated service




Salary Rate Tables:

Table 1 - Monthly salary rate for year 1 of date of operation of this agreement of this. Effective
01 March 2023 to 28 February 2024

AREAS 142 AREA 3 !
{Magistarial Districes of Aberiun, Bebdia, Banont, Bioswiommin,  The Fouly il cner areas e ‘toury
Boksturg, Brakpan, aquvalert” lgse equvaient” figere
Chatsaorth, Durtan, EastLondon, | below chall not be balow thal ot be
QGarmiston, Goodwood. Inanon, used io calculats e ugad 0 caloyisie the e
Jonarnestiung, Kempron Pank, yor's omployse's ciieery| PEFTIESAbE
. Kiggoom, satary s respect of saiery in respact of | Working hours per
K River, Mitchel's Plsin, Nige, ordiary hows oy PO weck for each
Ooortoizer, Pasr, wosked, L., e workad, La, T respacive
Plagiown, Goeberha, Trwana, employes's basic epioyen's basic | cotegeny of
\ salary, salry. l:'mw
Sasoburg, Srmons Town, Somanest camse 6(2).
Wissd, 3pings. Swlenbosch, Stand, lo-'ﬂbv
™ Vi k. woring
mm e Dot "'"“"m"'
g Ty,
Monthy Salery | _Hourty Rate | Monthly Salary | Houdy Rate
Anison = RS 266 00 476206 A8 100,06 Az 0184 « |
Clerical Assistant RS 157.00 REE3Y RS 19700 R2B.6613 a5
|Clerk
During the first tysar of anpedance RS 336.00 RITAQET RS 19700 R26.6513
Durig fhe second year of Experience As 851.00 RIAGTES RS 197.00 ROAE513 %
[During the Sird year of axpanence RS 509.00 R30.2026 RS 19700 R20.6413
i s t A 191,00 RIVT48T RS M4.00 R2ZT.50TT
4
Cantrol or Communication Cantrs Opar As for e relovant sacufly offcer gredieg
45
Con g for Clencal Asgistart
Detver of 2 - 1
Ligiht mosor vehicle RS 197.00 R28 8513 RS 197.00 RIEH513
Modium motor vehich RS 51800 R2A.2872 RS 197.00 RIEH513
Heavy motor vahice g RS 720.00 R23.37%8 RS 19700 R20.0513 4
General Worke: RS 197.00 _R208813 RS 197.00 R28.8613 45
Handyman - RS 871.00 R20.06821 RS 197.00 RaAE813 48
Grande A R 807.00 RIL06T RS §15.00 RE8.4378 48
Grade 8 R 33000 R30.4327 RS 490.00 RALLITE
e Oreies C.ORE RS T28.00 R27.5388 RS &96.00 R.4375
Pt EBea herT Spucticd RS 187.00 R26.6513 RS 1T.00 R2L8512 43




Table 2 - Monthly salary rate for year 2 of date of operation of this agreement. Effective 01
March 2024 to 28 February 2025

E AREAS182 AREA 3 ]
‘Magisterial Districts of mmmmmm[ The "hourly Al other areas The “houry
l Boksturg, Brakpan, Campardown, | squivalent” figure squivaient” figure
Chalsworth, Durban, East London, 1wwmu below shol ol bo
Germiston, Gootwood, Inanda, | used to caloulate used to calcuiate Madmum
Johanresburg, Kempton Park, ! the employee's | tha empioyen's pommissable
! Kimbertey, Kerksdom, Krugersdor, | ordinary satary in ordinary saiary in | WOrking hours per
i Kuils River, Milchells Plain, Nigel raspact of respact of orginary| 'week for sach
| Oberholzer, Paar, Pislermaritzburg, | ordinary hours howrs worked, Le., respactive
. Pinetown, Ggeberna, Tewane, | worked, Le,, the the employes’s catogory of
| Randfontein, Roodepoort, |employee's basic basic salary. | ®mployae, Subject
'I Sasolburg, Simon's Town, Somerset salary. to clause §(2), with)
{ Was!, Springs, Stelanbosch, Strand regard o
! The Cape, Uitenhage, Vanderijipark, avecsging of
Vereaniging, Westonaria, Wondarboom working hours
and Wynberg. :
Monthly Salary Hourly Rate Monthiy Salary Hourty Rate
i- - ]
|Artisan e RS 642,00 R49.4452 RB 543.00 R43.8410 45
i
;Im Asslstant i R5S55300 | R2B47E9 _ RS553.00 | Resa7es | 45 |
i
| i
During the first tysar of experience RS5 712,00 R26.2023 R5553.00 R2B.ATES 45
| Duing e second yaar of Experience RE 007,00 | Raoaost RS 553.00 | RasaTes
| During the third year of experienco RE 265.00 ; R32.1282 RS 553.00 R28.4769
_ Thorestter . R 547.00 L RusTa RS 720.00 R28.3333
1
écm«comcmw As for the relevant security officer grading 48 |
‘Controlier As for Clerical Assistant i 45
L:m-rul‘ a-
[ Ughtmotor veticle RS 553.00 | R28A789 RS 553.00 R28.4769
Medium molar vehicks RS 872.00 | R30.1128 RS553.00 R20.4769
| Heavy motor vehide _ = RE 085.00 | R31.2081 R5553.00 R28.4769 45|
General Worker RS 553.00 | R28.A4TE9 RS 553.00 R28.4769 45
{
{!mnrwgn RE 027.00 R30.0077 RS 853.00 R28.4760 45
'Socurity Officer
l Grade A R7277.00 R34.9856 R8271.00 R30.1450 4
| GradeB RE 700.00 R322115 RS 855.00 R28.1450
! GradesC, D& E RE 096.00 | R293077 R5855.00 | om0
(Employecs not elsewhere specified RS 553.00 R28.4769 RS 553.00 R28.4769 45




Table 3 - Monthly saiary rate for year 3 of date of operation of this agreement. Effective 01

March 2025 - 28 February 2026
AREAS 1& 2 AREA 3
Magisterial Districts of Albaron, Belviie, Benoni, Bioemfontein, The “hourty All other sens The “noury
Bolkaburg, Brakpan, Campardown, eguivalent figure equiviiant”
Chatsworth, Durban, East London, below shall not be below shal not Maximum
Germiston, Goodwaod, Inanda, used to calcuale the be used o pammissable
Johannesburg, Kemplon Park, employes's ondinary caloulate the | workdng hours per
Kimberky, Klarksdom, Knugersdomp, | salary in respest of emplayes’s week for each
Kuds Rives, Mitchell's Plain, Nigel ordinary hours |ordrw';sm‘n nespective
Obetokzer, Paar, Pletermaritzourg, worked, Le., the respect of calegory of
Pinetown, Ggeberha, Tswana, employee’s basic ofdinary hous | employes, subject
Rangburg, Randfonteln, Roodepoon, salary. worked, iL.e., the 1o clause 6(2), with
Sasolburg, Simon's Town, Somarset emnployea’s regard to
Waesl, Springs, Stolerbosch, Strand, basic salary. averaging of
The Cape, Ultanhage, Vanderbifipark, woriking hours
Vereeniging, Wesionara, Wonderboom
and Wimberg.
Monthly Salary Hourty Rate Monthly Salary Hourly Rats
Artisan R0 043.00 R51.5028 RS 950.00 R45.8074 45
Clerlcal Assistant RS 954.00 R30.5333 R5 954.00 R30.5333 45
Cherk
During e first tyear of experionce RE 11200 R31.3487 R5 954.00 R30.5333 45 .
Drring the second year of Expedence R6 408.00 R32.8615 R5 954.00 R30.5333 |
During the third year of epedance REG 666.00 R34.1546 RS 954.00 R30.5323 |
Thereafier RE 948,00 R35.6308 R6 121.00 i R31.3857 1;
(Contrel or Communication Centre Operator Ag for the reievan: secunity offiosr grading 48 i
(Controlisr As for Clarical Assistant 45 |
!
Driverof a- !
Light motor vehicls RS 954,00 R30.5333 R5954.00 R30.5333
Madium motar vehiche RE273.00 R32.1692 RE 954.00 R30.5333
Heavy motor vehick RE 486.00 R332815 R5954.00 R30.5333 45
Goneral Worker RE 554.00 R30.5333 R5954.00 R30.5333 45
Handyman RE 428.00 R32.9€41 Rb5 854.00 R30.5333 45
Sacurkty Offices {
Grade A R7 885,00 R36.9952 R6672.00 RIZOTES 48
Grade B RT 118.00 R34.2212 R& 256,00 R30.0T65
GradesC.D&E RE 514.00 R31.3172 RE 256.00 RX).0768 |
|Employees not elsowhers spacified RS 554.00 R30.5333 RE 954,00 R30.5333 45




Table 4 - Monthly salary rate for year 4 of date of operation of this agreement. Effective 01
March 2026 - 28 February 2027

AREAS 182 AREA 3
{Magisterial Districts of Aberton, Beivlle, Benori, Bloemfontein|  The "hourly At pther areas The ‘houry
Boksburg, Brakpan, Campardown, squivalant” figure aquivalert” figure
Chatsworth, Durban, East London, below shal not be balow shaf not be "
Germision, Goodwood, Inanda,  |used to calcuiate the used to calcuate —
Johannesbueg, Kemplon Park, ornployos's the emgloyse's | Permissabie
Kimberey, Klaksdorp, Krugersdorp, | ordnary salary in ordinary salary In | WOTHNG hours per
Kuils Rivar, Mitchol's Plain, Nigel, | respect of ordinary respect of ordinary | ook for each
Obehotzer, Pasri, Pletermaritzburg, | hours worked, 1.9., hours worked, L., "'p"“'“'
Pinatown, Gaasberha, Tswane, the employso’s e emploves's calegory o
Randburg, Randfontein, Roodepoort, | basic salary. basic salary, | ¥TPOYee, SUbE
Sasolburg, Simen's Town, Somerset o clause 6(2), with
West, Springs, Stellenbosch, Sirand, tegard lo
Tha Capa, Ultenhago, \andertifioark, averaging of
Verseriging, Westonaria, Wondsrboom warking hours
and Wynbarg.
MontHourty Salary Hourly Rale MontHouddy Salary Hourly Rate
Artisan R10 513.00 R53.0128 RO 420.00 RAB.IGTT as
‘Clerical Assistant RE 424.00 R32.8436 R 424,00 R32.0436 45
ICherk
During the first year of experience A6 663,00 R32.7590 RE 424.00 R32.5436 48
During the second year of Experiance RE 878.00 R3I5.2718 RE 424,00 R3Z 3436
Curing the third year of experience R7 136.00 R36.5545 RE 424.00 R32.9436
Theteafiar R7 418,00 R38.0410 RE 531.00 RALB000
Control or Communication Centre Operator As for the relevant security officer grading 48
Controlier As for Clarical Assistant 45
Driver ofa -
Light molor vehicle RE 424,00 R32.9438 RS 424.00 R3Z2.9436
Medmn motor vehice R6 743.00 R34.57T85 & 424.00 RI2.5436
Heavy motor vehice RE 856.00 RI5ET18 RE 424.00 RI2 9436 45
\General Worker R6 424.00 R32.8436 RE 424.00 R32.9438 45
[Handyman R6 836.00 R35.3744 RE 424.00 R32.9436 45
[Sacurity Officer
Grade A R 184.00 R39.3482 R7 142.00 R34.3385 48
Grade B RT G07.00 R36.5721 RE 726.00 R32.3365
GradesC, D& E RT 003.00 RIZ.EEH3 RE 728.00 R32.3365
[Employees not slsewhere specified RE 424.00 RIZ.8436 RE 424,00 R32.9436 45




