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The National Bargaining Council for the Private
Security Sector (NBCPSS) was registered with the
Labour Department on June 21, 2018. Its main
goal is to regulate, maintain, and enforce the
standard terms of the main collective agreement
in the private security sector in South Africa. The
NBCPSS is responsible for negotiating and
setting industry-wide wages and working
conditions in the sector.
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"Get the Inside Scoop
on the Latest Main

Collective Agreement!"

Frequently Asked Questions About the NBCPSS:

Who needs to pay levies?

Every employer engaged in the private security
sector, as defined in the certificate of registration,
must pay monthly levies. This applies to security
officers who work at least 24 hours, including non-
standard employees, learners, independent
contractors, and fixed-term contract employees.
Employees who fall within the registered scope of
the Council but are not defined must also
contribute a levy.



MAIN COLLECTIVE AGREEMENT

Pay on Time or Face
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Importance of Levy

Payments in the

Security Sector.

What is the current levy amount
to be paid?

Employers must pay R7 for guards
and supervisors and R2 for BCEA
Admin Staff, while employees
must pay the same amount.

When must payments of levies
be made?

Levies must be paid by no later
than the 10th day of the month.

When must the levy return be
filed?

Employers must file the levy
return form by no later than the
7th day of each month, either in
hard copy or electronically sent to
the Council's office.

Do levies include VAT?

Levies are exempt from VAT.

What happens if I don’t pay the
levies?

If employers or employees fail to
pay the levies, they will be subject
to enforcement proceedings or
civil action.
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Who does it apply?

The main collective agreement applies to all
employers and employees in the private
security sector associated with guarding or
protecting property, goods, or persons.
However, a manager is excluded from the
scope, defined as a person with overall
supervision over the establishment. A relief or
acting manager during absence is not
considered a manager.

Does an employer need to have a copy of the
main collective agreement?

Employers must keep a copy of the main
collective agreement available for inspection by
employees.

What are the other provisions of the latest
main collective agreement?

Paid Maternity: Female security officers who
have worked for at least 3 years with the same
employer are entitled to 34% of their basic
monthly salary for a maximum period of 4
months, with the rest claimed from UIF. If not
eligible for paid maternity, the employee can
claim from UIF.



Empowering employees

with Paid Study Leave,

Service Benefits,
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Equipment, and a

Provident Fund.
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Study Leave Benefit: Employees who have
worked for a continuous period of one year with
the same employer are entitled to 6 days of
paid study leave per year, with proof of studies
required before the leave is granted.

Service Benefit: Employees are entitled to a
one-time service benefit for their years of
service, with R500 after 5 years, R1000 after 10
years, and R5000 after 20 years.

Working Equipment: Employers are required to
provide weapons, uniforms, overalls, and
protective clothing at no cost to the employee,
with all provided items remaining the property
of the employer.

Provident Fund: Security officers are required
to be members of the Private Security Sector
Provident Fund (PSSPF) with contributions
divided between the employee and employer as
follows: 5% each in year 1, 6.5% each in year 2,
and 7.5% each in year 3 and 4.



Empower your security

team with competitive

wages and allowances,

from night shifts to

uniform cleaning.
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Wages: The main collective agreement outlines the
wages to be paid to employees, with tables
provided below for reference.

Allowances: The main collective agreement
provides various allowances, including:

Special Allowance for mobile supervisors, armed
security officers, national key point officers, control
centre operators, and canine/dog operators. In the
first year, the canine/dog operator is not entitled to
the allowance, with the others receiving R8.50 per
shift. In the second and third years, the employees
receive R9.50 per shift, and in the fourth year,
R10.50 per shift.

Night Shift Allowance for shifts between 18h00 to
06h00, with R6.00 per shift in the first year, R7.00
per shift in the second and third year, and R8.00
per shift in the fourth year.

Cleaning Allowance for uniforms provided by the
employer, with R30.00 per month in the first year,
R31.00 per month in the second and third years,
and R32.00 per month in the fourth year. 
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The employer is not required to pay the
allowance during periods of absence by the
employee.

Transfer Allowance for employees who are
transferred for more than 6 months to a site
over 60 km away, with R100 per month for 12
months if transferred permanently and for the
duration of transfer if transferred for more
than 6 months but less than 12 months.

Health Insurance: Employees are entitled to
health insurance, with a monthly premium of
R295, with the employer contributing 58% and
the employee contributing 42%. The employer's
contribution is not payable during periods of
unauthorised absence and any shortfall is
added to the employee's contribution.
Employees are responsible for adding
dependents to their health insurance.

Annual Bonus: Employers are required to pay
an annual bonus to security officers for each
completed 12 months of service, with the bonus
paid on the anniversary of the employee's date
of employment or

Invest in Your Health,
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 a mutually agreed date. The employee is not
entitled to a pro-rated share of the bonus if their
services are terminated due to misconduct, poor
work performance, or ill health.

In conclusion, the National Bargaining Council for
the Private Security Sector (NBCPSS) is
responsible for setting industry-wide wages and
working conditions in the South African private
security sector. The main collective agreement
applies to all employers and employees in the
sector, providing various benefits such as paid
maternity, study leave, service benefits, and
health insurance. Employers are required to
provide working equipment, contribute to the
provident fund, and pay an annual bonus to
employees. The levies for employers and
employees are also regulated, with consequences
for non-payment. The main collective agreement
serves as a comprehensive guide for the private
security sector in South Africa, ensuring the
protection and welfare of employees in the
industry.

Security officers
reap the rewards
with an annual
bonus for each year
of dedicated service



Salary Rate Tables:








